THE VENTURE HOUSE
VISION

Venture House has one unifying vision:
to enable individuals with mental ill-
ness to live meaningful and productive
lives in the community. We believe that
member participants are entitled to the
same rights as all people. Those rights
include access to: work, relationships,
sustained income, housing, medical
care, and education.

Venture House is part of a network of about
400 similar programs in 28 countries and is
internationally certified by the International
Center for Clubhouse Development (ICCD).

We are open 365 days a year and have
over 250 active members, with an average
daily attendance of 70. Almost 900 people
have become members of Venture House
since we opened out doors in 1988.

Transitional and independent employment
enabled Venture House members to earn
over $345,000 in 2005. Over the past year,
53 members have returned to work through
Venture House.

FUNDERS & SUPPORTERS

The United Way

New York State Department of Education

New York State Office of Mental Health

New York City Department of Health &
Mental Hygiene

Transitional
Employment
Works ...

... For You

VENTURE HOUSE



WE GUARANTEE THE JOB WILL GET DONE!

Venture House is an innovative rehabilita-
tion program with a strong work focus.
Our goal is to help individuals with mental
illnesses rebuild their lives and contribute
to society through real work opportunities.
A major focus of the program is a voca-
tional component, called Transitional Em-
ployment (TE).

TRANSITIONAL EMPLOYMENT

TE provides an opportunity for the em-
ployer to easily fill entry-level positions
with dedicated workers while giving back
to the local community

“ST&B and Venture House have enjoyed a

true partnership for the past 11 years. The
members that we hire for transitional employ-
ment are eager to work; reliable, hard working
and several have been hired to work beyond
the transitional employment period. Venture
House staff help the overall process run
smoothly and are dedicated. The combination
of Venture House staff, its members and
ST&B equals a successful partnership.”
- Eric Edelson
Director of Human Resources

TRANSITIONAL EMPLOYMENT:
GURANTEES

100% job coverage
No benefits package required
High quality & productivity standards
Reduced cost of hiring, training,
& supervision
Good public relations

OUR EMPLOYERS INCLUDE
NYC Department of Health & Mental Hygiene
K-Mart
Metropolitan Museum of Art
Simpson, Thacher & Bartlett
Williamsburg Neighborhood Nursery School

TYPICAL TE JOBS INCLUDE
|

Mail Clerk Dishwasher/Waiter
Indoor Messenger Tagger/Sorter
Office Assistant File Clerk
Stock Clerk Data Entry Clerk
Porter Floor Clerk

For further information contact:
Kristel Thompson
Employment Specialist
Phone: 646-747-1519
Fax: 718-658-7899
E-mail: kristel@venturehouse.org

TRANSITIONAL EMPLOYMENT
FEATURES

Jobs are part time & are located in typical
places of business

Transitional employees are rotated within
the position in 6 to 9 month cycles.

The TE placement is an ongoing opportu-
nity coordinated by Venture House in col-
laboration with the employer.

Venture House staff learn the entry-level
job in advance & take responsibility for
training and follow through. They also
foster an ongoing connection with the em-
ployer and transitional employee to ensure
things run smoothly.

Participants go through the employer’s
personnel process as a part-time, hourly
employee.

Reduced cost to Employers

“T.E. got me back into the
work force....It made use of
my work skills while giving
me self-esteem, confidence
and a workplace....I now
feel productive.”

- Cecil Williams




